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[ IRevised Agreement

ORGANIZATION
Legal Name of Organization Parend company 8 looated oulside Canada
Tundra Teohnical Bolubtionz Inco.
[ves {7100
Opmrating Neme (1 diffsrant from Legal Name of Organization) Husiness Numbe
Totad number of 80000 o on s s 4 an o
{Parmanant Full-Time andior Park-Time) R
Organbzation’'s North Amerdean industy Classifioation Syslem (NAICSY Code Number
To find your erganization’s fourdigit NAIUS code please visit {}Z} Foderally Regulated
lttpdiwaeslatoan gocafsutiects-sulpisistandardnonneinaics-sclen/ 200 T istisie-eng i
561320 [ ] Provinciaty Regulated
HEAD OFFICE
Addrass (buliding numbaer, streel, sulte, ale) ity Provinos Foatel Cods
Boglinton Avenus Bast, @ FO5 Toroanto o MA TR
Tedaphone Number
4ie91857874
EMPLOYMENT EQUITY CONTACT
Mame (prinl) it
Jonabthan Prothero Praxidaent
Teluphone NMumber Eanail Avdross Proferrad Languags of Comaspondence
4169157878 » 102 jonathanp@tundratechnical.ca English [T Frenen

CERTIFICATION

The above-named srganization
« having a combined workforee of 100 or more permanent Juli-time and permansnt parblime amployess in Canada, AND

* intending to bid on, or being in recsipt of, a federal government goods or services conbract, standing offer or contract issued undar a
Supply Arrangement, valued a1t §1.000,000 or more (ncluding applicable taxes)
hereby ceriifies ils commitment to implement or maintain smployment equily on an on-going basis, beyond the period of the procurement
instrument, in keaping with the Federal Contractors Program requirements. For more information on how to implement amployment sqully
plense refer o bilpwawesdooooalenglaboudecualiyicoiindex shiml

Important note: If ac audit of the Agreement to Implement Employment Equily uncovers misrepresentation on the part of the urganizaiion,
the procurermant inslrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chiel Executive Officer OR an authorized person in an executive position with legal authority to sign a
condract o behalf of the organization,

Mame {prinh)
wn Prothero
Teiaphona Numbaer Bl Addross Prafarred Language of Corespondence

L165L8787Y donathanpitunds al.oa @ English m Franch
Sigrature Date (YYYY-MM-DD

coohnd

201860518

Privacy Notice:
The information you provide on his form Is collectad under the authority of section 42 of the Bmploymend Egully Act 1o determine your aligibilily for the Fedaral
Condradlors Program (FOP,

Complation of this form is mandalory. Refusal o provide personal information will result in e organization’s name being placed an the FOP Limited Eligibility
I Bid LisL, loss of fhe rght o bid on federal government goods of services contracts of any value and ey also result in e termination of the contmet,

Tha information you provide may be used andfor disclosed for policy analysis, resenrch andlor svaluation purposes, However, hese additionsl uses andior
disclosures of your persoral information will never result in an adminisirative decision being made aboul vou,

Your perscnal information Is administered In aceurdancs with the Privacy Act and other applicable lews. You have the daghlt o the profoction of, and access to,
your personal information, which is described in Personal Information Bank E8DC PPU 721, instructions for obtaining this information ars outlinad in the
goverment publication entiled Info Sowee, wiish is avallable a1 the following websile sddress: Hipdiwwiniosourcsgnoa 9 Sowce may also be

accessed online al any Serdee Caneda Canlre,
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

Tundra Technical Solutions Inc. (certificate # 10000478)

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2018-67-04 to 2018-07-04

Form 1

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN

EACH AREA)

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. iy Tempora
Fuli-time Part-time POTAY  of Employees Full-time Part-time Temporary ¢ Employees
Ontario 64 0 1] 64 Calgary 8 0 0 8
Québec 26 0 0 26 Montréal " 1] 0 11
Manitoba 3 0 ¢] 3 Toronto 56 0 0 56
British Columbia 8 0 1] 8 Vancouver 8 0 0 8
Alberta 8 0 1] 8 Winnipeg 3 ] 0 3
Total Employees in Canada 4 108 Québec 15 0 0 18
Otiawa -
Gatineau 7 0 0 7
Ont. less CMAs 1 0 0 1
Total Employees in Canada » 109

Canada
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Workplace Equity Information Management System ~ Tundra Technical Solutions inc.

Workforce Analysis - Detailed Report

Date: 2018-07-04
Women
Employment Equity Occupational Group internal Location AH Employees Representation remer Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 2 1 50.0 % 274 % 1 0 National

02 : Middle and Other Managers National 24 10 41.7 % 38.9 % 9 1 National

03 : Professionals 1 0 0.0% 425 % 0 [¢]

4112 : Lawyers and Quebec notaries National 1 0 0.0% 425 % 0 0 National

07 : Administrative and Senior Clerical Personnel 49 25 510%  80.3% 39 &\\\\\\%
Employment Equity Occupational Group Caigary 4 3 75.0% 80.5 % 3 4] Calgary
Employment Equity Occupational Group Montréal 9 4 444%  808% &\\\\\\\\& Montréal
Employment Equity Occupational Group Ottawa - Gatineau 2 2  100.0% 77.2% 0 Ottawa - Gatineau
Employment Equity Occupational Group Québec 13 7  538%  80.9% \\\\\\\\ Québec
Employment Equity Occupational Group Toronto 17 8 471 % 80.1 % \\\\\\\\ Toronto
Employment Equity Occupational Group Vancouver 2 0 0.0% 79.0% \\\\\\\\ Vancouver
Employment Equity Occupational Group Winnipeg 2 1 500%  81.1% \\\\\\\\ Winnipeg

10 : Clerical Personnel 7 4 571%  654% \\\\\\\\
Employment Equity Occupational Group Ottawa - Gatineau 2 0 00%  658% \\\\\\\\ Ottawa - Gatineau
Employment Equity Occupational Group Toronto 5 4 80.0 % 65.2 % Toronto

11 : intermediate Sales and Service Personnel 20 6 300% 639% \\\\\\\\
Employment Equity Occupational Group Calgary 3 0 00% 86.1% \\\\\\\\ Calgary
Employment Equity Occupational Group Montréal 2 2  100.0% 61.8 % Montréal
Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0% 61.8% \\\\\\\\ Ottawa - Gatineau
Employment Equity Occupational Group Toronto 8 2  250% 639% \\\\\\\\ Toronto
Employment Equity Occupational Group Vancouver 4 2 500% 64.2% \\\\\\\\ Vancouver
Employment Equity Occupational Group Winnipeg 1 0 00% 655% \\\\\\\\ Winnipeg

Page 1 of 9

2018-07-04

Canada
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Workplace Equity Information Management System ~ Tundra Technical Solutions inc.

Workforce Analysis - Detailed Report

Date: 2018-07-04
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

103 46 44.7 % 65.1 % 67 &\\\\\\\N@

Total
Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer's internal data

" g
Page 2 of 9 (:)al.iaogsls%
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Workplace Equity Information Management System ~ Tundra Technical Solutions inc.

Workforce Analysis - Detailed Report
Date: 2018-07-04

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 2 0 0.0% 29% 0 0 National

02 : Middle and Other Managers National 24 0 0.0 % 22% 1 &\\\\\\\\% National

03 : Professionals 1 0 0.0 % 1.6 % 0 0

4112 : Lawyers and Quebec notaries National 1 4] 0.0% 1.6 % 0 0 National

07 : Administrative and Senior Clerical Personnel 49 2 4.1 % 14 % 1 1
Employment Equity Occupational Group Caigary 4 0 0.0% 2.6 % 0 0 Calgary
Employment Equity Occupational Group Montréal 9 1 111% 0.7 % 0 1 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0% 3.2% 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Québec 13 0 0.0% 0.7 % 0 0 Québec
Employment Equity Occupational Group Toronto 17 1 59 % 0.8 % 4] 1 Toronto
Employment Equity Occupational Group Vancouver 2 0 0.0% 2.1 % 0 0 Vancouver
Employment Equity Occupational Group Winnipeg 2 4] 0.0% 8.5 % 0 0 Winnipeg

10 : Clerical Personnel 7 0 0.0% 1.3% 0 0
Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0% 2.8 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 5 0 0.0 % 0.7 % 0 0 Toronto

11 : intermediate Sales and Service Personnel 20 0 0.0% 20% 0 0
Employment Equity Occupational Group Caigary 3 0 0.0% 25 % 0 0 Calgary
Employment Equity Occupational Group Montréal 2 0 0.0% 0.9 % 0 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0% 3.0% 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 8 4] 0.0% 0.6 % 0 0 Toronto
Employment Equity Occupational Group Vancouver 4 0 0.0% 23% 0 [¢] Vancouver
Employment Equity Occupational Group Winnipeg 1 0 0.0 % 9.8 % 0 0 Winnipeg

2018-07-04 Page 3of 9 Cariad%%
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Workplace Equity Information Management System ~ Tundra Technical Solutions inc.

Workforce Analysis - Detailed Report
Date: 2018-07-04

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
103 2 20% 1.7 % 2 Q

Total
Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer's internal data

" g
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Workplace Equity Information Management System ~ Tundra Technical Solutions inc.

Workforce Analysis - Detailed Report
Date: 2018-07-04

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 2 0 0.0% 10.1 % 0 0 National
02 : Middie and Other Managers National 24 8 333 % 15.0 % 4 4 National
03 : Professionals 1 0 0.0% 12.5 % 0 0
4112 : Lawyers and Quebec notaries National 1 4] 0.0% 125 % 0 0 National
07 : Administrative and Senior Clerical Personnel 49 14 28.6 % 193 % 9 5
Employment Equity Occupational Group Caigary 4 2 50.0 % 16.5 % 1 1 Calgary
Employment Equity Occupational Group Montréal 9 2 22.2 % 12.2 % 1 1 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 2 1 50.0 % 12.2 % 0 1 Ottawa - Gatineau
Employment Equity Occupational Group Québec 13 3 23.1% 1.5 % 0 3 Québec
Employment Equity Occupational Groy Toronto 17 4 23.5 % 37.3% 6 Toronto
ploy quity p P b o N\\\\\\\%
Employment Equity Occupational Grou Vancouvi 2 0 0.0 % 35.3 % 1 : Vancouver
ploy quity p p uver o o &\\\\\\\\%
Employment Equity Occupational Group Winnipeg 2 2 1000% 11.1% 0 2 Winnipeg
10 : Clerical Personnel 7 3 42.9% 38.6 % 3 [¢]
Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0% 14.7 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 5 3 60.0 % 48.1 % 2 1 Toronto
11 : intermediate Sales and Service Personnel 20 3 15.0 % 39.1 % :
Employment Equity Occupational Grou Calgar 3 0 0.0 % 29.7 % 1 Calgan
ploy quity P p gary o b &\\\\\\\\% gary
Employment Equity Occupational Group Montréal 2 0 0.0% 222% 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0% 22.0 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Grouy Toronto 8 2 250 % 48.9 % 4 4 Toronto
ploy! quity P P b b &\\\\\\\\&
Employment Equity Occupational Grou Vancouver 4 1 25.0 % 47.5 % 2 : Vancouver
ploy! quity p P 3 b &\\\\\\\%
Employment Equity Occupational Group Winnipeg 1 0 0.0 % 232 % 0 0 Winnipeg
Page 5 of 9 1 dg&&%
150704 Canada
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Workplace Equity Information Management System ~ Tundra Technical Solutions inc.

Workforce Analysis - Detailed Report
Date: 2018-07-04

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Total 103 28 272 % 23.2% 24 4
Total may not equal sum of components due to rounding.
Sources: 2011 National Household Survey and employer's internal data
Page 6 of 9

2018-07-04
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Workplace Equity Information Management System ~ Tundra Technical Solutions inc.
Workforce Analysis - Detailed Report
Date: 2018-07-04
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01/02 : Managers National 26 0 0.0 % 43 % 1 I National

" ‘ ‘ L
03 : Professionals National 1 0 0.0% 3.8 % 0 4} National
07 : Administrative and Senior Clerical Personnel National 49 1 2.0 % 3.4 % 2 : National

i i ati % o &\\\\\\\\%
10 : Clerical Personnel National 7 1 14.3 % 7.0% 4] 1 National

11 : intermediate Sales and Service Personnel National 20 0 0.0% 56% L &\\\\\\\\% o
4 &\\\\\\\\%

Total 103 2 1.9% 4.3

]
a~

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer's internal data

Page 7 of 9 1 4eg
2018.07-04 Canada
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Workplace Equity Information Management System ~ Tundra Technical Solutions inc.

Workforce Analysis - Detailed Report
Date: 2018-07-04

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middie and Other Managers EEOG National

03 : Professionals NOC National

07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

Page 8 of 9 1 4eg
2018.07-04 Canada
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Workplace Equity Information Management System ~ Tundra Technical Solutions inc.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
07 :
10:
11:

2018-07-04

Professionals

Administrative and Senior Clerical Personnel
Clerical Personnel

Intermediate Sales and Service Personnel

Workforce Analysis - Detailed Report
Date: 2018-07-04

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG

Page 9 of 9

Recruitment Area

National
National
National
National
National

(Canada
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Workplace Equity Information Management System ~ Tundra Technical Solutions inc.
Workforce Analysis - Summary Report
Date: 2018-07-04
Women

Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 2 1 50.0 % 274 % 1 0
02 : Middle and Other Managers 24 10 417 % 389 % g 1
03 : Professionals 3 2 66.7 % 615% 2 0
07 : Administrative and Senior Clerical Personnel 51 25 49.0 % 80.3 % 41 }
10 : Clerical Personnel 8 5 62.5% 65.4 % 5 0

11 : Intermediate Sales and Service Personnel 21 6  286%  639% 13 &\\\\\\\\&
Total 109 49 450% 654 % 71 &\\\\\\N

Total may not equal sum of components due to rounding.

Page 1 of 6 ' in
2018.09-21 Canada
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Workplace Equity Information Management System ~ Tundra Technical Solutions inc.
Workforce Analysis - Summary Report
Date: 2018-07-04
Aboriginal Peoples
Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 2 0 0.0% 29 % 1] 0
02 : Middle and Other Managers 24 0 0.0 % 2.2% 1 }
9 -
03 : Professionals 3 0 0.0% 23% [ 4]
07 : Administrative and Senior Clerical Personnel 51 2 39% 13% 1 1
10 : Clerical Personnel 8 0 0.0% 1.2% 0 0
11 : Intermediate Sales and Service Personnel 21 0 0.0% 1.9 % o] [¢]
Total 109 2 1.8 % 1.7 % 2 0

Total may not equal sum of components due to rounding.

Page 2 of 6 1 Bl
2018.09-21 Canada
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Workplace Equity Information Management System ~ Tundra Technical Solutions inc.

Workforce Analysis - Summary Report
Date: 2018-07-04
Members of Visible Minorities

Members of Visible Minorities
Employment Equity Occupational Group

All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 2 0 0.0% 101 % 1] 0
02 : Middle and Other Managers 24 8 333 % 15.0 % 4 4
03 : Professionals 3 0 0.0% 13.6% ] 1]
07 : Administrative and Senior Clerical Personnel 51 14 27.5% 200 % 10 4
10 : Clerical Personnel 8 3 37.5% 39.8 % 3 0

11 : Intermediate Sales and Service Personnel 21 3 14.3 % 39.6 % 8

‘ ‘ e

Total 109 28 257 % 23.8 % 25 3

Total may not equal sum of components due to rounding.

Page 3 of 6 ; in
2018.09-21 Canada
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Workplace Equity Information Management System ~ Tundra Technical Solutions inc.

Workforce Analysis - Summary Report
Date: 2018-07-04

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01/02 : Managers 26 0 0.0% 43 % 1 &\\\\\\\\%
03 : Professionals 3 0 0.0% 38% 0 0
07 : Administrative and Senior Clerical Personnel 51 1 2.0% 34 % 2 &\\\\\\\\&
10 : Clerical Personnel 8 1 12.5% 7.0% 1 0

11 : Intermediate Sales and Service Personnel

21 0 0.0% 56% 1 &\\\\\\\\%

Total

Total may not equal sum of components due to rounding.

2018-09-21

109 2 1.9% 43 % 5 &\\\\\\\\%

Page 4 of 6

Canada
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Workplace Equity Information Management System ~ Tundra Technical Solutions inc.

Workforce Analysis - Summary Report
Date: 2018-07-04

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middie and Other Managers EEOG National

03 : Professionals NOC National

07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

Page 5 of 6 1 Bl
20180021 Canada
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Workplace Equity Information Management System ~ Tundra Technical Solutions inc.

Workforce Analysis - Summary Report
Date: 2018-07-04

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National

Page 6 of 6 1 Bl
20180021 Canada
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

[Organization's Legal Name] |

|Date:2018-09-19]

Data from Eirst/Previous Worklorce Analysis
2018

Table 1: Women

Al Enmployees Al Employees
[ Representation | _Avaiiabitity”_| [ Representation | _Avaiiabiity |
B e

Employment Equity Occupational Group (EEOG)

Senior Managers
02  |Middle & Other Managers
03 |Professionals
04 {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 {Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilied Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

= e

© D D b

==

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

o D D 3 o

2011 National Household Survey

Page 1 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
[Organization's Legal Name] |

|Date:2018-09-19]

Data from Eirst/Previous Worklorce Analysis
07

04

Data from Subseguent/Current Workforce Analysis

AN Employees Al Employees
[ Representation |_Availabiity® [ Representation | _Availabiity*_|
...

Table 6: Aboriginal Peoples

Employment Equity Occupational Group (EEOG)

01  |Senior Managers 2 0
02  |Middle & Other Managers 24 0
03 |Professionals 3 0
04 {Semi-Professionals & Technicians 0 0
05 |Supervisors 0 0
06  |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 51 2
08 |Skilled Sales & Service Personnel 0 0
09 {Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 8 0
11 |Intermediate Sales & Service Personnel 21 0
12 |Semi-Skilied Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 109 2

* Source:

2011 National Household Survey

Page 2 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

.
-
- t

[Organization's Legal Name]

Employment Equity Occupational Group (EEOG)

|Date:2018-09-19]

Data from Eirst/Previous Worklorce Analysis
07

04

Data from Subseguent/Current Workforce Analysis
0 0

0

AN Employees
[ Representation |_Availability*

01  |Senior Managers 2

02  |Middle & Other Managers 24

03 |Professionals 3

04 {Semi-Professionals & Technicians 0

05 |Supervisors 0

06 |Supervisors: Crafts & Trades 0

07 |Administrative & Senior Clerical Personnel 51

08 |Skilled Sales & Service Personnel 0 0

09 {Skilled Crafts & Trades Workers 0 0

10 |Clerical Personnel 8 3

11 |Intermediate Sales & Service Personnel 21 3

12 |Semi-Skilied Manual Workers 0 0

13 |Other Sales & Service Personnel 0 0

14 |Other Manual Workers 0 0
Total 109 8

* Source:

2011 National Household Survey

Al Employees
[ Representation |_Availabiity*_|
...

Page 3 of 38
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Federal Contractors Program Achievement Report

.
*

Part 1: Workforce Analysis
[Organization's Legal Name] |

|Date:2018-09-19]

Employment Equity Occupational Group (EEOG)

Data from Eirst/Previous Worklorce Analysis
07

Data from Subseguent/Current Workforce Analysis

04

AN Employees
[ Representation |_Availability®

01/02 Managers 26
03 {Professionals 3
04  |Semi-Professionals & Technicians 0
05 |Supervisors 0
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 51
08  |Skilled Sales & Service Personnel 0
09 {Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 8
11 |Intermediate Sales & Service Personnel 21
12 {Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0

Total 109

Subsequent/Current Workforce Analysis
All Employees
[ Representation | _Availability*
& & | %

<

NI DO - DD e DD DS O

2011 National Household Survey

Page 4 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
[Organization's Legal Name|
{Date:2018-09-19]

Start Date of Flow Data End Date of Elow Data

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
Full-time / National Part-time / National Full-time / National | Part-time / National

Bull-time / National | Part-time / National
All

Women Monmen
Employees Employees
Promoted P Promoted

| ¢ @ ¢ | 85 | 4

All Al Al

Monien

Employees
i Terminated

| % | ¢

Senior Managers
02 [Middie & Other Managers

03 [Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers

Total

Do oD DT DD

==

@I D D D O O DD o D ooh gD
SIS D D O & O D o D D DD O
Sl & © o @ o D D5 O D s O oo O

0
0
0
0
0
0
0
g
0
L
0
0
0
0
0

@l S o S g b 28 e o o B o s
DI DD D DD D DD DD DD
Dl © & & S 5 o & 5 O o o o

===
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
[Organization's Legal Name|
{Date:2018-09-19]

Start Date of Flow Data End Date of Elow Data

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

Table 2: Aboriginal Peoples
Eull-time / National | Part-time / National
All .

Aboriginal

‘Table 6; Aboriginal Peoples
Bull-time / National | Part-time / National
All

Abariginal Al Aboriginal
Employees Peoples Employees Peoples
Promaoted Promoted Promoted Promoted

| & @ ¢ | 8 | ¥

0

Table 1: Aboriginal Peoples

ull-time / National | Part-time / National

B
Al Aboriginal Al Abuoriginal
el ted

Employees Peoples Employees Peoples
Terminal Terminated | Terminated | Terminated

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

OO DO Do 0O D
DL e o D DS D

=
=

-
o
e
e

S D D D g O gh OB b 3 b o 2D O
@IS D D D O O DD o D ogn D
Sl & © o @ o D D5 O D s O oo O

DS o
===
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

[Organization's Legal Name|

{Date:2018-09-19]

04

08
09
10
i1
12
13
14

Senior Managers
Middie & Other Managers

Professionals

Semi-Professionals & Techniciang
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Start Date of Flow Data
MM

Data from Form 4 - Employees

Lable 3: Persons with Disabilities

Eull-time / National | Part-time / National
All . Al

Total

Hired
y y { y

S D D D g O gh OB b 3 b o 2D O

Data from Form 5 - Emplovees

Promoted

{

‘Table 7: Persons with Disabilities

Full-time / National | Part-time / National

O IG BD BN 0 gD 0D S BN Gh i e i

{ {

Dl o & s & 05 o b o D s o o o

Data from Eorm 6 - Emplovees

1erminated
d $ ¥

Employees

=

-
o

DS o

Table 11; Persons with Disabilities

Full-time / National | Part-time / National
Al Al

\

Do oD DT DD

=

-
=

===
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

[Organization's Legal Name|

{Date:2018-09-19]

04

08
09
10
i1
12
13
14

Senior Managers
Middie & Other Managers

Professionals

Semi-Professionals & Techniciang
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Start Date of Flow Data
MM

Data from Form 4 - Employees

Table 4: Members of Visible Minorities

Total

Hired
y y { y

S D D D g O gh OB b 3 b o 2D O

Data from Form 5 - Emplovees

Promoted

{

O IG BD BN 0 gD 0D S BN Gh i e i

{ {

‘Table 8: Members of Visible Minorities

Dl o & s & 05 o b o D s o o o

Data from Eorm 6 - Emplovees
Terminated

d 3 ¥ ¥
Table 12: Members of Visible Minorities

Full-time / National | Part-time / National

OO DO Do 0O D
DL e o D DS D

=
=

-
o
e
e

DS o
===
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Federal Contractors Program Achievement Report

Part 3: Goals
[Organization's Legal Name]
{Date:2018-09-19]

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table I: Women
First/Previous Short-icrm Goals

Wﬁﬁi&ﬁ

- ) Turnover (Replacement ot
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Hears ? m Years
2018-07-04 ey | 0 ‘M"z 2018-07-04 e} 2018 2021
Nears Ym& Noars

“-“ % '““-

Senior Managers ~HG0.0%, 0.40% 0 i 0005 27 4“ ('t () 5,(?,0“ b 5(),1',!"’
02 Middle & Other Managers 241 -100.0% (P 0.0% 0 0 10 1.0% U —i 38.9% 1 1 41.7% 41.7%
03 [Professionals 31 -100.0% 6 6.0% i & 2 0% 0 { 61.5% { 1 66.7% 66.7%
04 [Semi-Professionals & Tech o 0.4 0 12129 { 4] i [IREN 4] 6 G it i EDIVAY #DIVAY
05 ¢} 0.0% { 0.0% 0 i (4] {10% 8} { (0.0% 0 4] #DIVA! #DIVIO!
06 0 0.0% 0 0.0% O 1] 1] 0.0% 0 0 0.0% 0 3} H#DEVAR #DIVi!
07 [Administrative & Sr Clerical 51 -1000% 8 0.0% 0 § 25 0.01% 0 22 §0.3% <16 <18 49.0% 49.2%
08 [Skilled Sales & Service @ 1,0% {1 4.0% 0 ] & {10% [ {¥ 0.0% {0 [ #IMVA! #HHVAQ!
09 [Skilled Crafts & Trades 0 0.0% 0 4] 1] 1] 0.0% 0 0 IR 0 1] #DIVAY #EDIVI!
10 [Clerical Personned 8 -100.40% g 0.40% { U 3 LREAH 0 O 63.4% it o 6H2,.5% 62,8%
11 Hntermediate Sales & Service 21 -10.0% [ 0.0% 2 8 6 3,0% 1 12 63.9% -7 -8 28.6% 33.3%
12 [Semi-Skilled Manual 0 0.0% 6.0% 4 0 1 0% 0 [ (LG O 0 #DIVAE ?J)f\‘:ﬁf
13 [Other Sales & Service 4] 049 i 4] 0 [IREN 1] g G.0% it i EDEVAY sDIVaAY
14 1Other Manual Workers ] 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total ] -100.0% 0 1] 49 .05 0 22 63.4% 22 ~22 43.40% 43.0%%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

Table 2: Women

Comments

01 [Senior Managers 0 0.0 0 4.0

02 Middle & Other Managers 0 0.0 0 04

03 IProfessioncls . o . ...
04 FSemi-Professionals & Tech 0 0.0 0 00

03 Supervisors i 00 0 0.4

06 : Crafis & Trades v 0.0 0 0.0

07 [Administrative & S Clerical 4 500 1 09

08 [Skilled Sales & Service a 0.0 0 041

09 [Skilted Crafts & Trades b 0.0 0 04

10 [Clerical Personned 0 0.0 0 9.0

11 Hntermediate Sales & Service 4 50.0 4 S04

12 |Somi Skilted Mammal . o . -7 —— ... ====BB=B=BBn ===
13 [Other Sales & Service 0 0.0 0 09 005569
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Federal Contractors Program Achievement Report
Part 3: Goals
[Organization's Legal Name]

{Date:2018-09-19]
14 EOihcr Manual Workers 0] |
Total

005570
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Federal Contractors Program Achievement Report

Part 3: Goals
[Organization's Legal Name]
{Date:2018-09-19]

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
f From From Data . From . From From (K- M
:: H N i . ¥ qale f‘ n - N . . . - ‘\, g "
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr

Aborisinat Peaples

. . 3¥m{§ﬁm

W U Hire izm I
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Hears Years
ver (}w Chver ‘fm
20180704 Annnally : : 2H807-04 4 248 2021
Nears Ym& Noars

“-“ % '““-

Senior Managers ~1060.0% 0.0%, 0 0 0400 2,‘)“«'2» ('? () (?,()“ i (),ﬂ"
02 Middle & Other Managers 240 -10.0% i 0.0% 0 i [E {10% U i 2.2% -1 -1 G.0% 0.0%
03 [Professionals 31 -100.0% 6 6.0% i & £ .05 0 ] 2.3% { 1 (1.0% 0.0%
04 [Semi-Professionals & Tech o 0.4 O 12129 { 4] i [IREN 4] 6 G it i EDIVAY #DIVAY
05 ¢} 0.0% { 0.0% 0 i (4] {10% 8} {1 (0.0% 0 4] #DIVA! #DIVIO!
06 0 0.0% 0 (0.0% 0 1] 1] 0.0% 0 0 0.0% 0 i} #DF #DIVi!
07 [Administrative & Sr Clerical 51 -1000% 0 0.0% 0 0 2 0.01% 0 -1 1.3% 1 t 3.9% 3.9%
08 [Skilled Sales & Service @ 1,0% {1 4.0% 0 & & {10% [ {¥ 0.0% {0 [ #IMVA! #HHVAQ!
09 [Skilled Crafts & Trades 0 0.0% 0 4] 1] 1] 0.0% 0 0 IR 0 1] #DIVAY #EDIVI!
10 [Clerical Personned 8 -100.40% g 0.40% { U i LREAH 0 O 1.2% it o D.4% 2.0%
11 Hntermediate Sales & Service 21 -10.0% O G.0% 0 1] 4] 0% ¢} {3 1.99% ¢ 4] 0.0% G.0%
12 |Semi-Skilled Manual 0 .0% G‘{)‘,’ @ i & 1 0% 0 ] (X2 & 1 #DIVA0Y #DIvAa
13 [Other Sales & Service 4] 049 i 4] 0 [IREN 1] g G.0% it i EDEVAY sDIVaAY
14 1Other Manual Workers i} 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total ] -100.0% 0 1] 2 .05 0 0 17% & 3 1.8% 1.8%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

01 [Senior Managers 0 0.0 0 4.0

02 Middle & Other Managers 1 i 1 a2

03 IProfessioncls . o . ...
04 FSemi-Professionals & Tech 0 0.0 0 00

03 Supervisors i 00 0 0.4

06 : Crafis & Trades v 0.0 0 0.0

07 [Administrative & S Clerical 0 0.0 0 4.0

08 [Skilled Sales & Service a 0.0 0 041

09 [Skilted Crafts & Trades b 0.0 0 04

10 [Clerical Personned 0 0.0 0 9.0

11 Hntermediate Sales & Service 0 0.0 0 04

12 |Somi Skilted Mammal . o . -7 —— ... ====B=Bn ===
13 [Other Sales & Service 0 0.0 0 09 005571
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Federal Contractors Program Achievement Report
Part 3: Goals
[Organization's Legal Name]

{Date:2018-09-19]
14 EOihcr Manual Workers 0] |
Total

005572
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Federal Contractors Program Achievement Report

Part 3: Goals
[Organization's Legal Name]
{Date:2018-09-19]

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
: H ata . “quivale: Fx ) - e . MOy (O
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K “_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
‘Fable 5: Persons with Disabilities
First/Previous Short-icrm Goals

Persons with Disabilities

. 3¥m{§ﬁm
- Turnover (Replacementof, | g izm ™
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Hears Years
ver (}w Chver ‘fm
20180704 Annnally : : 2H807-04 4 248 2021
Nears Ym& Noars

“-“ % '““-_

2 Managers ~160.0%0 0.4 6 ] 34000 4. 3% 1 »E (?,0“0 (),1','"
03 [Professionals 3 ~H00.0% ‘3 G.0% 0 0 [H {10% U (? 3.8% 4 & 0.0% 0.0%
04 [Semi-Professionals & Tech 0 £3.0% 6 6.0% i 0 1] 0% 0 63 X339 {3 0 #DIVAE #DIVA
05 FSupervisors o 0.4 O 18149 { & i [IREN 4] 6 G it i EDIVAY #DIVAY
06 {Supery Crafts & Trades 0 0.0% i 0.0% 0 i [ 0% { i G.0% 0 [ HIMVAR HDIV/!
07 [ Administrative & Sr Clerical 51 ~100.0% 8 0.0% 0 & 1 008 0 i 34% -1 -1 2.0% L%
08 ISkilfed Sales & Service 4] 0.0% 0 0.0% 0 0 1] 0% 0 0 (.0% i 0 #DIVA! #DIVA!
09 [Skilled Crafts & Trades ] 3.0% i 4.0% 0 ] & {10% [ {¥ 0.0% {0 [ #IMVA! #HHVAQ!
10 HWlerical Personnel 8 -100.0% Q (L.0% 4] 1] t 0.0% 0 0 T8 { 1] 12.5% 12.5%
11 Hatermediate Sales & Service 21 100400 6 009 2 8 i R 0 2 S.6% 1 -2 0.0% .19
12 [Semi-Skilled Manual o 0.0% 0 0.0% 0 0 (4] 1.0% 0 O (L.0% 0 (4] HDIVA! #DIV/0!
13 [Other Sales & Service G 9.0% i 6.0% i & £ .0% 0 i (X2 & 1 #DIVA #DIvAa
14 1Other Manual Workers 0 0495 [ A i 4] ] 0.0 0 0 €.0% it i #DIVA 2DIVAY

Total 09 -100.0% 0.0% {1.0% y 3 4.3% -3 -3 1.8%, 1.8%

- Frs 160,
{{Total number of cmplovees from Previous Workforce Analysis + Total nussber of employees from Current

Previous number of employees from Workforee Analysi
Terminated part-time employees from Flow Data Analysis) +

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal
Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis
Workforce Analysis) + 2y x 100

‘Fabie 6; Persons with Disabilities

Persons with Mﬁﬁ@
Comments

0102 Managers

03 |Professionals =
04 |Semi-Professionals & Tech e OO
poll et e
06 [Supervisors: Crafts & Trades e

07 [ Administrative & Sr Clerieal

08 [Skilled Sales & Service

09 [Skilted Crafts & Trades

10 [Clerical Personne!

i1 Hntermediate Sales & Service

12 [Semi-Skilled Manual

13 [Other Sales & Service

14 1Other Manual Workers
Total

005573
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Federal Contractors Program Achievement Report

[Organization's Legal Name]
{Date:2018-09-19]

005574
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Federal Contractors Program Achievement Report

Part 3: Goals
[Organization's Legal Name]
{Date:2018-09-19]

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
H H it X ; ale 2 x O - . N ) Y (O
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Hniry] Workforce [Workforce! Q) - ((C + K+ C (K “_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
Table 7: Members of Visible Minorities
First/Previous Short-icrm Goals

Members of Visible Minorities

. 3¥m{§ﬁm
- Turnover (Replacementof, | g izm ™
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Hears Years
ver (}w Chver ‘fm
20180704 Annnally : : 2H807-04 4 248 2021
Nears Ym& Noars

“-“ % '““-

Senior Managers ~1060.0% 0.0%, 0 0 0400 Ell 1% ('? () (?,()“ i (),1','"
02 Middle & Other Managers 241 -100.0% (? 0.0% 0 0 8 1.0% U —4 15.0% 4 4 33.3% 33.3%
03 [Professionals 31 -100.0% 6 6.0% i & 1] 0% 0 { 13.6% {4 ] 6.0% 0.0%
04 [Semi-Professionals & Tech o 0.4 O 18149 i 4] i [IREN 4] 6 G it i #DIVAN #DIVAY
05 ¢} 0.0% { 0.0% 0 i (4] {10% 8} { (0.0% 0 4] #DIVIO!
06 0 0.0% 0 0.0% O 1] 1] 0.0% 0 0 0.0% 0 3} A
07 [Administrative & Sr Clerical 51 -1000% ¢ 0.0% 0 0 14 0.01% 0 -4 2018% 4 4 .
08 [Skilled Sales & Service ] 1,0% i 4.0% 0 ] & {10% [ {¥ 0.0% {0 [ #IMVA! EVA
09 1Skilted Crafis & Trades 0 0.0% 0 4] 1] 1] 0.0% 0 0 IR 0 1] #DIVAY #EDIVI!
10 [Clerical Personned 8 -100.40% g 0.40% { U 3 LREAH 0 O 39.8% {t ] 37.5% 37.8%
11 Hntermediate Sales & Service 21 -100.0% [ 0.0% 2 8 3 3,0% ¢ ] 39.6% -5 -5 14.3% 22.2%
12 [Semi-Skilled Manual G 0.0% 6.0% 4 0 1 0% 0 [ (LG O 0 #DF #DIVA
13 [Other Sales & Service 0 049 i 4] 0 0.0 ¢} g G.0% it i EDEVAY sDIVaAY
14 1Other Manual Workers 0 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total ] -100.0% 0 1] 28 .05 0 -2 23.8% 2 2 28.7% 28.7%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

‘Table 8: Members of Visible Minorities

’kimimfs of Visible Minorities
| Shortterm Goals | Longterm Goals Comments
-

01 [Senior Managers 0 0.0 0

02 Middle & Other Managers 0 0.0 0 f}‘ﬁ

03 IProfessioncls . o . ...
04 FSemi-Professionals & Tech 0 0.0 0 00

03 Supervisors i 00 0 0.4

06 : Crafis & Trades v 0.0 0 0.0

07 [Administrative & S Clerical 0 0.0 0 4.0

08 [Skilled Sales & Service a 0.0 0 041

09 [Skilted Crafts & Trades b 0.0 0 04

10 [Clerical Personned 0 0.0 0 9.0

11 Hntermediate Sales & Service 3 40,0 0 4040

12 |Somi Skilted Mammal . o . -~ — ... === ===B=B=B=B=B=B
13 [Other Sales & Service 0 0.0 0 09 005575

Page 13 0f 38



Federal Contractors Program Achievement Report
Part 3: Goals
[Organization's Legal Name]

{Date:2018-09-19]
14 EOihcr Manual Workers 0] |
Total

005576
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Federal Contractors Program Achievement Report

Part 3: Goals
[Organization's Legal Name]
{Date:2018-09-19]

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table Y: Women
Subseguent/Current Shoriterm Goals

?M]:Wi ; - Projected
9 | egquired o Projeciud Poount
= 3
M - Prosent Gap Reprosemtation in 3
Yeamrs - - . ! ! Nears
-- .
Noars
#

| % | & 8 L 8 L 0% L 0% L 8 @ B 1 %
£

0 0 D 04005 0 0 (1.0% it

01 [Senior Managers gl -100.0% 0 (?.1')"»

#DIVA #DIVa

02 Middle & Other Managers 6] ~100.0% o 0.0% 0 1] 4] 0% ¢} iy 4] G.0% & 4] HDIV/! DIV
03 [Professionals 0] -100.0% 0 0.0% {3 4] 1] 0.0% 0 O 4] G.0% & 3} EDIVIDY EDIVAN
04 FSemi-Professionals & Tech o 0.4 0 BRI 0 4] 1] (X1 0 ¢ 4] G i 1] EDIVAY #DIVAY
05 ¢} 0.0% { 0.0% 0 i (4] {10% 8} { 3] (0.0% 0 4] #DIVA! #DIVIO!
06 0 0.0% 0 0.0% O 1] 1] 0.0% 0 0 4] 0.0% O 3} #D¥ #DIVi!
07 [ Administrative & Sr Clerical 0] -100.0% g 6.0% 0 0 1] 005 0 0 4] (.0% [ 0 H#DIVA! #DIVIO!
08 [Skilled Sales & Service ] 0.0% e 0.0% 0 ] (4 {10% 0 i} 3] 0.0% 0 4 FDVA! #DIVIO!
09 [Skilled Crafts & Trades 0 0.0% 0 4] 1] 1] 0.0% 0 0 4] IR 0 1] #DIVAY #EDIVI!
10 [Clerical Personned ap 100400 g 0.41% { { ] LREAH 0 O i

.0% {t o #DIVA #DIVa

11 Hntermediate Sales & Service 6 -100.0% 0 6.0% 0 1] 4] {10% 0 {3 4] GL0% & 4] #DIV!
12 [Semi-Skilled Manual 0 9.0% 4 6.0% 4 0 1 0% 0 [ 4] (LG O ] #DIVA
13 [Other Sales & Service 4] 049 O [ER129 0 4] 4] 0.0 ¢} 6 4] [IX1049 it 1] A sDIVaAY
14 1Other Manual Workers ] 0.0% { 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total 0] ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 0.0% & {0 #DIVA EDIViIL

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

Table 10: Women

Senior Managers
02 [Middle & Other Managers

04 [Semi-Professionals & Tech
03 [ Supervisors

06 | Supervisors: Crafis & Trade
07 PAdministative & Sr Clerical
08 [Skilled Sales & Service

09 [Skitted Crafts & Trades

10 [Clerical Personne!

i1 Hitermediate Sales & Serviee | £ }
12 Semi-Skilled Manual - : .
13 [Other Sales & Service

14 [Other Manual Workers 005577
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Federal Contractors Program Achievement Report

[Organization's Legal Name]
{Date:2018-09-19]
Total - = g
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Federal Contractors Program Achievement Report

Part 3: Goals
[Organization's Legal Name]
{Date:2018-09-19]

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table 11: Aboriginal Peoples
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Aborisinat Peaples

-

e
m *rmgm Eoplusersy g(;;;%f - b Gup| Profected e m o

N Avuilabiliey Laap Reprosentinnn e
Over 1 Neans

--
=== . = = = =
01 [Senior Managers ap 10000 G 0.0%, i‘ 0 () 0400 0 & i (1.61% it o #DIVA #DIVA
02 Middle & Other Managers 6 -100.0% i G.0% 0 { & {10% [§] {¥ 4] G.0% 4 &} DIV DIV
03 [Professionals 0] -100.0% 6 6.0% i & 1] .05 0 { i [IX2 { 1 EDIVIOY EDIVAN
04 [Semi-Professionals & Tech o 0.4 0 12129 { 4] i [IREN 4] 6 i G it i EDIVAY #DIVAY
05 ¢} 0.0% { 0.0% 0 i (4] {10% 8} { 3] (0.0% 0 4] #DIVA! #DIVIO!
06 0 0.0% 0 0.0% O 1] 1] 0.0% 0 0 4] 0.0% 0 3} #DF #DIVi!
07 [Administrative & Sr Clerical 0] -100.0% 0 0.0% 0 0 1] 00% 0 0 [¢] (.0% [ 0 H#DIVA! #DIVIO!
08 [Skilled Sales & Service ] 1,0% i 4.0% 0 ] & {10% [ {¥ 3] 0.0% {0 [ #IMVA! #HHVAQ!
09 1Skilted Crafis & Trades 0 0.0% 0 4] 1] 1] 0.0% 0 0 4] IR 0 1] #DIVAY #EDIVI!
10 [Clerical Personned ap 100400 g 0.40% { U i LREAH 0 O £ (64%% {t ] #VAY #DIVA
11 Hntermediate Sales & Service 6 -100.0% 0 0.0% 0 1] 4] {10% 0 {3 4] GL0% & 4] / #DIV!
12 [Semi-Skilled Manual 0 9.0% 4 6.0% 4 0 1 0% 0 [ 4] (LG O ] #DIVA
13 [Other Sales & Service 0 049 O [ER129 0 4] 4] 0.0 ¢} 6 4] [IX1049 it 1] A sDIVaAY
14 1Other Manual Workers ] 0.0% { 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total 0] ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 0.0% & {0 #DIVA EDIViIL

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

Table 12: Aboriginal Peoples

Comments

Sendor Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
03 [Supervisors

06 {Supervisors: Crafts & Trades |
07 PAdministrative & Sr Clerical :,
08 [Skilled Sales & Service
09 ISkilled Crafts & Trades
10 [Clerical Personmel

i1 Hatermediate Sales & Service | . .
12 |Semi-Skilled Manual 0 -
13 {Other Sales & Service 005579

j4 HOther Manual Workers
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[Organization's Legal Name]
{Date:2018-09-19]
Total - = g
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Federal Contractors Program Achievement Report

Part 3: Goals
[Organization's Legal Name]
{Date:2018-09-19]

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
H. ata . “guivale: X A - e e - Mo W {C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Jx P iData Entryi Workforce Workforce! O) - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
Table 13: Persons with Disabilities

Subseguent/Current Shoriterm Goals
Persons with Disabilities

3 ¥mm
*i’»m&mﬂ Enphocey

W o *’*W“ awmmm
Yeary - ? m Years
Noars

'“ -

o i&m*ra

0102 Managers ap 10000 G B.0% 0 0 i 04005 & 4} %% ('? () °[)[‘V tEH _‘»[)1\,’ (i
03 [Professionals 6] ~100.0% o 0.0% 0 1] 4] 0% () i () (0.0% 0 4] HDIV/! DIV
04 [Semi-Professionals & Tech 0 £3.0% 6 6.0% i 0 1] 0% 0 63 4] X339 {3 0 #DIVAE #DIVA
05 FSupervisors o 0.4 0 18149 i 4] i [IREN 4] 6 i G it i EDIVAY #DIVAY
06 Supery Crafis & Trades il {1.0% {1 0.0% 0 i [ {10% 4] it 3] 0.0% 0 [ #DIVA!
07 [ Administrative & Sr Clerical 0 ~100.0% 0 (0.0% O 1] 1] 0.0% 0 O 4] 0.0% [ i} #DIVI!
08 [Skilted Sales & Service 4] 0.0% 0 0.0% 0 0 1] 0% 0 0 [¢] (.0% i 0 H#DIViO!
09 [Skilled Crafts & Trades ] 1,0% {1 4.0% 0 & & {10% [ {¥ 3] 0.0% {0 [ #DVY 0g #HHVAQ!
10 [Clerical Personnel 0 -100.0% 0 4] 1] 1] 0.0% 0 0 4] IR { 1] #DIVIO HEDIVI!
11 Hatermediate Sales & Service ap 100400 g 0.40% { U i LREAH 0 O £ (L% it o #VAY #DIVA
12 [Semi-Skilled Manual o 0.0% 0 0.0% 0 0 (4] 1.0% 0 {3 0 (0.0% 0 (4] HDIVA! #DIV/0!
13 [Other Sales & Service G 9.0% i 6.0% i & £ .0% 0 ] & (X2 & 1 #DIVA0Y #DIvAa
14 1Other Manual Workers 0 0495 [ A i 4] ] 0.0 0 0 €.0% it i #DIVA 2DIVAY

Total 0] -100.0% 0.0% {1.0% } 0.0% 0 4] DIV #DIVIO!

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal

Previous number of employees from Workforee Analysi
Terminated part-time employees from Flow Data Analysis) +

- Frs 160,
{{Total number of cmplovees from Previous Workforce Analysis + Total nussber of employees from Current

Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis
Workforce Analysis) +

2y x 100,

Table 14: Persons with Disabilities
Comments
Z %

0102 Managers
03 [Professionals
04 [Semi-Professionals & Tech
03 | Supervisors
06 FSupervisors: Crafts & Trades |
07 [ Administrative & Sr Clerieal |
08 [Skilled Sales & Service
09 [Skilted Crafts & Trades
10 [Clerical Personne! _
i1 Hntermediate Sales & Service |
12 [Semi-Skilled Manual '
13 [Other Sales & Service
14 1Other Manual Workers
Total
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Federal Contractors Program Achievement Report

Part 3: Goals
[Organization's Legal Name]
{Date:2018-09-19]

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

‘Table 15: Members of Visible Minorities
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Members of Visible Minorities

e e
*’i‘m‘a&m&m@a&} Heived - e Gup| Proiected Pront ka
e ;mﬁ Avuilabiliey Laap Reprosentinnn ! e
Noars
g

| % | & B 8 L % | %
£

41 0 () 0400 0 0 (6%

01 [Senior Managers G -1000% 0 (?.1')"«; {t 0 #DIVA #DIVa

02 Middle & Other Managers 6] ~100.0% o 0.0% 0 1] 4] 0% ¢} iy 4] G.0% & 4] HDIV/! DIV
03 [Professionals 0] -100.0% 0 0.0% {3 4] 1] 0.0% 0 O 4] G.0% & 3} EDIVIDY EDIVAN
04 FSemi-Professionals & Tech o 0.4 0 BRI 0 4] 1] (X1 0 ¢ 4] G i 1] EDIVAY #DIVAY
05 ¢} 0.0% { 0.0% 0 i (4] {10% 8} { 3] (0.0% 0 4] #DIVA! #DIVIO!
06 0 0.0% 0 0.0% O 1] 1] 0.0% 0 0 4] 0.0% O 3} #D¥ #DIVi!
07 [ Administrative & Sr Clerical 0] -100.0% g 6.0% 0 0 1] 005 0 0 4] (.0% [ 0 H#DIVA! #DIVIO!
08 [Skilled Sales & Service ] 0.0% e 0.0% 0 ] (4 {10% 0 i} 3] 0.0% 0 4 FDVA! #DIVIO!
09 [Skilled Crafts & Trades 0 0.0% 0 4] 1] 1] 0.0% 0 0 4] IR 0 1] #DIVAY #EDIVI!
10 [Clerical Personned ap 100400 g 0.41% { { ] LREAH 0 O i

.0% {t o #DIVA #DIVa

11 Hntermediate Sales & Service 6 -100.0% 0 6.0% 0 1] 4] {10% 0 {3 4] GL0% & 4] #DIV!
12 [Semi-Skilled Manual 0 9.0% 4 6.0% 4 0 1 0% 0 [ 4] (LG O ] #DIVA
13 [Other Sales & Service 4] 049 O [ER129 0 4] 4] 0.0 ¢} 6 4] [IX1049 it 1] A sDIVaAY
14 1Other Manual Workers ] 0.0% { 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total 0] ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 0.0% & {0 #DIVA EDIViIL

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

‘Fable 16: Members of Visible Minorities

Members of hsx‘izlf Minorities
crm ﬁaﬂ@ Comments

01 [ Senjor Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
03 [Supervisors

06 {Supervisors: Crafts & Trades |
07 PAdministrative & Sr Clerical :,
08 [Skilled Sales & Service
09 ISkilled Crafts & Trades
10 [Clerical Personmel

i1 Hatermediate Sales & Service | . .
12 |Semi-Skilled Manual 0 -
13 {Other Sales & Service 005582

j4 HOther Manual Workers

Page 22 of 38



Federal Contractors Program Achievement Report

[Organization's Legal Name]
{Date:2018-09-19]
Total - = g

005583
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_ Federal Contracters Program Achievement Report
Part 4: Results - Women

[Organization's Legal Name]
{Date:2018-09-19]
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G . L bare 70 Flow Yo Py agt T Flow
Thata sources: Workforee b 200 D worktonee ) D59 E-u Eeon Howban i X fgpgesel  pon IRt bt TPt el oy P IR b bt VY fogre el vex
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Temmat}mts

Al
i
e T EeEre e e R e e
2

, 2048 2 i 30.0 74 i 0 182.5
01 §Senior Managers - : ; . \ -
0 ] ] .0 [431] ) ) a.0 4 [} 0.0 O { 0 i {10 O ¢ i { 0.4 {} ]
o Middle & Other 208 24 10 41.7 g9 9 i W7
| Managers } 0 i 3.0 (1.4 & & (X1} 4 & 0.0 [ {3 0 & (.0 1] 4] { { 4.0 {3 ]
. L 2018 3 2 0867 613 2 OF 10%4
3 | Professionals - . . . . ;
[0 0 & {18 0.6 & £ 4.0 4 ¢} 0.8 & { 1] 0 0.0 0 G 0 0 0.0 0 0
04 Semi-Professionals & | 2018 0 0 {10 {10 Q Q 0.0
- {Technicians 0 o o 0.0 0.0 0 0 0.0 0 o 0.0 0 0 0 0 10 1 0 0 0 0.0 {1 0
cle . 2018 1] 1] 1] 1] 4] 1] 0.0
05 {Supervisors .
{ i} & {10 (.0 & il 0.4 4 ¢ 0.8 { it {y & 0.0 0 4] 4 0 0.0 g 1]
06 Supervisors: Crafis & | 2018 0 0 0.0 0.0 iy iy 30
Trades 0 i} i} (.0 0.0 i & 4.0 (3 [ 0.0 0 0 0 il L0 0 G i O 00 {} [i]

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Year

| Ve | Vews Ve Comments
—— —----—--
Lot Met Lot Mot Lol Mt Goul Mel

1. {1
(1 | Senior Managers u0 0 0
3 () () 0.4 0.0 (X4
0 Middle & Other 1] 0 0 [1X4] 0.8 .0
Managers 3 ] ] 0.0 0.0 0.0
¥ 3 1X¢ Xi
03 | Professionals ¢ o o 0.0 0.0 00
3 i il 0.0 0.0 [543
04 Semi-Professionals & 0 il il 0.0 0.0 0
Technicians 3 [ [ 0.6 0.0 4.0
i ] ] (.0 0.4 (28

03 | Supervisors - - -
3 0 0 L0 0.8 0.0
06 Supervisors: Crafls & 0 ] ] 0.0 0.0 0.0
Trades 3 i i .0 0.0 0.0

Page 24 of 38 005584



_ Federal Contracters Program Achievement Report
Part 4: Results - Women

[Organization's Legal Name]

{Date:2018-09-19]
PA B PC D i E ¢ F G H : 1 1 J K i L M | N [V P Q | R ¢ 8§ T u PV W i X i Y
Part Part 1: Pare 2t Pari 21 Part 22
34 AERE] s =K Parg 2: Flow N Qely . . Fast 2 Flow § Vot -
Dt sourees: wesktoree 200 Dwaroree ! DAY oy BoH powbaal TR ygawm Low Bl bt TP feirewel oo R o Dot “lusretsol o vex
: x 104 B 100 X et 5 ¥ HK Data Analysis L Hud Dty Anabysis P L
Anulysis Analysis Anglysis ’ Agwalvgis M Asalvsis

Terminations
-
i
. L .. .. =

Hires

w | Vem

07 Administrative & 2018 51 25 49.0 80.3 41 -16 61.0
L PR " .
Sentor Clerieal 0 ] ] 0.6 0.6 ] ] Q.0 4 [} 0.0 O { 0 i {10 O ¢ i { 0.4 {} ]
o8 Skilled Sales & 28 0 0 {0 Lo 0 0 0.0
" {Service Personnel } il il {18 [£X1] & il (X1} 4 & 0.0 [ {3 0 1] (.0 1] 4] { {1 Q.4 { 4]
49 Skilled Crafts & 2018 4] 0O 0.0 0.0 O i} 4.0
Trades Workers 0 i i 0.0 0.0 i ] 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 ]
20 5 2.5 63.4 b1 ) 93.6
10 {Clerical Personnel 8 8 ¢ ! ¢ e
0 0 0.0 0.0 0 0 0.0 ] QO 0.0 O 0 0 i {14 0 [ i i 0.0 {t 1]
1 btermediate Sales & | 2018 21 { 28.6 639 13 -7 447
Service Personnel { i} & {10 (.0 il il 0.4 ¢ ¢ 0.8 { {3 {y 1] 0.0 0 4] 4 0 0.0 g 1]
13 Semi-Skifled Manual | 2018 Q 0 0.0 0.0 iy iy 30
" | Workers 0 ] ] 0.0 0.0 ] ] 0.0 @ @ 0.0 0 0 0 0 0.0 0 0 [} 0 0.0 ] 0
Part 2; Flowe E+Dx Part 3 E-x Part 31 " EeKx Pared i
Pt saurees: Dt Analysis 190 Cioals £00 Geats 11 IR0 B dileab £ Geals |7 MAI00
d 4 { { { { { ¥ 4 4 4
New Entrants
Flow Data Short-term Goals Long-term Goals
Women { amments

- ——
m}ﬁs Tercent ot Fercent of Perventof Peyeent of
fomal M Lol M Lo Mot Lol Mot

“"'-——-
4 . 1 5

o Administrative & 0 () ] 300 {10
" 1Senior Clerical 3 fi] fi] 0.4 O
08 Skilled Sales & 1] 0 0 0.0 L0
T 1Service Personnel 3 0H 0H 0.0 (1%}
Skilled Crafis & 0 i i 0.0 0.4
091 R

Trades Workers 3 i) il 0.4 [i363
] 0 0 0.0 .0

10 {Clerical Personre]
3 & i 0 0
T’ Intermediate Sales & 0 0 0 50.0 04
Service Personnel 3 ] il 0.8 1.0
12 Semi-Skilled Manaal 0 i} i} 0.0 0
“IWorkers 3 i i 0.0 0.0
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_ Federal Contracters Program Achievement Report
Part 4: Results - Women

[Organization's Legal Name]
{Date:2018-09-19]
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
- i - K bare 70 Flow Yo Py agt T Flow
Thata sources: Workforee b 200 D worktonee ) D59 E-u Eeon Howban i X fgpgesel  pon IRt bt TPt el oy P IR b bt VY fogre el vex
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Temmat}mts

Foprss --'

1 Other Sales & Service | 2018 0 Q0 0.0 0.0 il il 0.0
" {Personnel Q ] ] 0.0 0.0 ] ] [1R1] 4] 4] 0.0 0 O 0 0 L0 0 0 i it 0.0 { 1]

14 ()fhcr Manual 218 0 0 {0 {0 1] 1] 0.0
Workers 1] 0 0 (3.0 .0 o o (L0 0 ¢] 0.0 0 } 0 ] 0.0 [1] 0 { 4] o0 i &

Total 2018 19 49 45.0 654 7 w22 687
0 ] ] 0.0 0.0 ] i} 0.0 1] 1] 0.6 [0 0 1] 0 0.0 0 0 0 0 0.0 0 1]

Puet 2: Flowe
Dty Araivais

B Part 3 BEx Fart . EeKs art 3
Fobx 1005 Part 3 Goals A o i
10 Gioaly 108 Cioads Fotx 1001 Fart 3: Goab 109 Goals Fodixion

4 ¢ 4 $ { { { ¥ J J {

dear \
m Comments

L Tercent of Porcent of

wm Lol Met Gl Met

% »W »»

D sowoes:

13 |Other Sales & Service u o o
© {Personnel 3 0 0
14 Other Manual 0 0 0
Waorkers 3 ] ]

6] i 4]

Total k k
3 0 0
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_ Federal Contracters Program Achievement Report
Part 5: Results - Aboriginal Peoples

[Organization's Legal Name]
{Date:2018-09-19]
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G . L bare 70 Flow Yo Py agt T Flow
Thata sources: Workforee b 200 D worktonee ) D59 E-u Eeon Howban i X fgpgesel  pon IRt bt TPt el oy P IR b bt VY fogre el vex
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Workforce L e Promotions Terminations

Averigloat Peopie -
sm

| el Baperied | Dilrence
mm e

i 2018 2 0 0.0 2.9 [l 0 0.0
01 §Senior Managers - : ; . \ -
Q ] ] 0.0 0.0 ] ] 0.0 4] 4] 0.0 0 0 0 L] L0 0 0 i it 0.4 i i
o Middle & Other 208 24 0 0.0 22 1 -1 0.0
" |Managers 1] 0 0 0.0 1.0 0 0 (.0 0 0 0.0 0 } 0 ] 0.0 [1] 4] 0 { 0.0 { 4]
. L 2018 3 4] 0.0 23 4] ] 0.0
3 | Professionals - . - . . ;
0 ] ] 0.0 0.0 1] i} 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 1]
04 Semi-Professionals & | 2018 Q 0 {10 {10 Q Q 0.0
- {Technicians 0 o o 0.0 0.0 0 0 0.0 0 o 0.0 0 0 0 ] 10 1 0 0 0 0.0 {1 0
cle ) 2018 0 ] 0.0 0.0 ] ] 0.0
05 {Supervisors .
4] ] ] {10 0.0 ] ] 0.0 ¢] 0 0.0 {1 {i il [i] 0.0 0 G 0 0 0.0 0 4]
06 Supervisors: Crafis & | 2018 0 Q 0.0 0.0 it it 0.0
Trades 0 0 [i] 0.0 0.0 0 ] 0.0 [¢] [¢] 0.0 0 O 0 0 L0 0 0 0 0 0.0 {} b}
T¥ats sourees: E;):‘: iniz;“i E ' 9'(: » :?:;; ’ E l é}(t; * ::‘:;i P g 1000E Pt 30 Goals b | (:‘\) » ‘;(::)li CiFeMa 10

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Year

Aboriginal Peoples — Comments
m}% Pereent of Bereent of Pervent of Pervent of
Lot Met Lot Mot Lol Mt Goul Mel

1. {1
(1 | Senior Managers u0 0 0
3 (} (} 0.0 0.4 O
0 Middle & Other 3 [l il 3.4 30 L0
Managers 3 ] ] 0.0 0.0 0.0
[0 i i 0.0 0.0 0.4

03 | Professionals

3 i il 0.0 0.0 [543
04 Semi-Professionals & 0 il il 0.0 0.0 0.0
Technicians 3 [ [ 0.6 0.0 4.0
{ ] ] 0.4 0.4 04}

03 | Supervisors - - -
3 0 0 (X4} 0.0 0
06 Supervisors: Crafts & 0 i} i} 3.0 0.0 0
Trades 3 i i 0.6 0.0 0.0
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_ Federal Contracters Program Achievement Report
Part 5: Results - Aboriginal Peoples

[Organization's Legal Name]
{Date:2018-09-19]
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G . L bare 70 Flow Yo Py agt T Flow
Thata sources: Workforee b 200 D worktonee ) D59 E-u Eeon Howban i X fgpgesel  pon IRt bt TPt el oy P IR b bt VY fogre el vex
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Workforce L e Promotions Terminations

Averigloat Peopie -
sm

| el Baperied | Dilrence
mm e

07 Administrative & 2048 31 2 39 i3 i t 301.7
Senior Clerical 0 0 0 0.9 0.9 0 0 0.0 [} 4] 0.0 [ [t 1] [ 0.0 0 0 0 0 0.0 [} [}

og |Skilled Sules & 2018 0 0 0.0 0.0 ] ] 0.0
Service Personnel 0 ] ] 0.0 0.0 0 0 0.0 [} i 0.0 ¥ 1 0 [y .0 i 1 0 { 0.0 {3 ]

go | Skilled Crafis & 2018 ] 0 0.0 0.0 0 0 0.0
Trades Workers [ 0 ] .6 0.0 i i} 0.0 i il 0.0 {1 {1 0 0 0.0 0 0 0 0 0.0 [ 0

10 {Clerical Personncl 2018 8 0 0.0 12 0 0 00
0 ] i 0.0 0.0 0 0 0.0 [} 0 0.0 0 o 0 i 0 0 o 0 0 0.0 {1 ]

1 Intermediate Sales & | 2018 21 ] {6 1.9 [§] 4] .0
Service Personnel [} 0 0 4.0 0.0 [} [} 0.0 0 0 0.0 i} [ il [i} 0.0 0 ] 0 0 0.0 [ i

12 | Semi-Skilled Manual 2018 0 0 0.0 0.0 0 0 .0
~{Workers 0 0 ] 0.0 0.0 ] ] .0 i @ 0.0 0 0 0 0 0 0 o 0 i 0.0 It 0

Part 2; Flowe

Data Analysis

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Year

Aboriginal Peoples — Comments
m}% Pereent of Bereent of Pervent of Pervent of
Lot Met Lot Mot Lol Mt Goul Mel

N it b EeGe b P bt 3
Bebw g Partdi g BeGx o Pand fp i e ationls £ 08T E PR e e

Data soyroes: rat Goats i Coats i Goals

Senior Clerical 3 (} (} (3‘(} ().I) (}.(7

" {Service Personnel 3 0 i) 0.0 0.0 00
| Trades Workers 3 o o 0.0 0.0 0.4
3 & i .0 0 0

Service Personnel 3 0 i) 0 0.0 0.0
Workers 3 £ il 0.4 0.0 0.0
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_ Federal Contracters Program Achievement Report
Part 5: Results - Aboriginal Peoples

[Organization's Legal Name]
{Date:2018-09-19]
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
- i - K bare 70 Flow Yo Py agt T Flow
Thata sources: Workforee b 200 D worktonee ) D59 E-u Eeon Howban i X fgpgesel  pon IRt bt TPt el oy P IR b bt VY fogre el vex
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Workforce Promaotions Terminations
: '- Poplovess | Actal | Papected | Difforonce |
mm . -

1 Other Sales & Service | 2018 0 Q0 0.0 0.0 il il 0.0
" {Personnel Q ] ] 0.0 0.0 ] ] [1R1] 4] 4] 0.0 0 O 0 0 L0 0 0 i it 0.0 { 1]

14 Other Manal 218 0 0 {0 {0 1] 1] 0.0
Workers 1] 0 0 (3.0 .0 o o (L0 0 ¢] 0.0 0 } 0 ] 0.0 [1] 0 { 4] o0 i &

Total 2018 9 2 i8 1.7 2 0F 1079
0 ] ] 0.0 0.0 ] i} 0.0 1] 1] 0.6 [0 0 1] 0 0.0 0 0 0 0 0.0 0 1]

Puet 2: Flowe
Dty Araivais

B Part 3 BEx Fart . EeKs art 3
Fobx 1005 Part 3 Goals A o i
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

[Organization's Legal Name]|

[Date:2018-09-19]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

[1  Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

[ Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

[ Adjusted survey results to reflect hires, promotions and terminations.

[1  Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

[

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

[1  Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

[] Ensured that any new gaps identified are addressed accordingly.

[1  Maintained appropriate records in all required areas.

Other measures:

[ Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

O oOoogogo o

Consulted employee/union representatives on communication and implementation of employment
equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

I I I I B B R

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[ 1 Impact of economic and industrial conditions on the organization.

[Tl Any reorganization or other corporate structural changes.

[] Acquisitions, mergers or transfers of employees.

[l Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[l Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[ Other.
Additional Details

Please provide any additional information (optional):
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Instructions

Tundra Technical Solutions Inc. believes that all employees should be treated fairly. We
promote employment equity in the workplace to ensure that women, Aboriginal
peoples, persons with disabilities and visible minorities are fully represented at all
levels of our organization. Our employment equity program ensures that our hiring and
promotion practices are based on qualifications and ability.

As part of our employment equity program, we are collecting information about our
workforce through this questionnaire. Identifying as a member of a designated group
(women, Aboriginal peoples, persons with disabilities and visible minorities) in Sections
B to E will help create an accurate picture of our workforce. We assure you that our
workplace is a safe environment in which to self-identify. You can ask for the
accommodation you need in order to fulfil your work-related duties to the best of your
ability.

Completion of sections B to H is voluntary. However, it is mandatory to complete Section
A, sign in Section |, and return the questionnaire to human resources, even if you choose
not to fill out any additional information.

The responses that you provide on this form will be retained for statistical purposes
only; your confidentiality is protected. We encourage you to review, update and correct
information about yourself at any time. Your information will not be used for
unauthorized purposes.
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Privacy Notice

The information you provide is collected under the authority of sections 18 and 42 of the
Employment Equity Act to enable our organization to collect workforce data, comply with
employment equity legislation and implement employment equity in the workplace.

Participation in the self-identification survey is voluntary. Refusal to provide personal
information will result in the incomplete and/or inaccurate capture of our workforce data.

The information you provide will be grouped with other employees’ data and shared with
the Labour Program of Employment and Social Development Canada (ESDC) for the
purpose of complying with employment equity legislation under the [Legislated
Employment Equity Program or Federal Contractors Program. In the case of the Legislated
Employment Equity Program, the aggregate employee information will be shared with the
Canadian Human Rights Commission and with the general public.]

The information you provide may be used and/or disclosed for policy analysis, research
and/or evaluation purposes by ESDC. However, these additional uses and/or disclosures of
your personal information will never result in an administrative decision being made about
you.

Your personal information is administered by ESDC in accordance with the Privacy Act and
other applicable laws. You have the right to the protection of, and access to, your personal
information, which is described in Personal Information Bank ESDC PPU 729. Instructions
for obtaining this information are outlined in the government publication entitled Info
Source, which is available at the following website address: http://www.infosource.gc.ca.
Info Source may also be accessed online at any Service Canada Centre.

This questionnaire can be made available in braille if and as requested.

A. Name:

Section/Branch:

Position:

Employee number:  N/A

Employment status: Full-time employee [}
Part-time employee []

Temporary employee []
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B. Gender

Female [ Male [}

After reading the descriptions in each of the next three sections, answer “Yes” if any
of the following apply to you. Please note that you may self-identify in more than one
group.

C. Aboriginal Peoples

According to the Employment Equity Act, an Aboriginal person is a person who is Indian,
Inuit or Métis.

Are you an Aboriginal person?
Yes [} No [}

D. Visible Minorities

According to the Employment Equity Act, members of a visible minority are people in
Canada (other than Aboriginal peoples) who are non-white in colour or non-Caucasian in
race, regardless of their place of birth or citizenship.

Examples of visible minorities include, but are not limited to:

« Black
« Non-white Latin American (including Indigenous people from Central and South
America)

« East Asian (e.g., Chinese, Japanese, Korean)

e South Asian/East Indian (e.g., Indian, Pakistani, Bangladeshi, or East Indian from
Guyana, Trinidad or East Africa)

» Southeast Asian {(e.g., Burmese, Cambodian, Filipino, Laotian, Thai, Vietnamese)
« Non-white West Asian, North African or Arab (e.g., Iranian, Lebanese, Egyptian,
Libyan)

» People of mixed origin {e.g., with one parent member of a visible minority group).

Are you a member of a visible minority?
Yes [ ] No [}
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E. Persons with Disabilities

According to the Employment Equity Act, persons with disabilities are persons who have
a long-term or recurring physical, mental, sensory, psychiatric or learning impairment
and who consider themselves to be at a disadvantage in employment by reason of that
impairment, or who believe that an employer or potential employer is likely to consider
them to be at a disadvantage in employment because of that impairment. This includes
people whose functional limitations due to their impairment have been accommodated
in their current job or workplace (e.g., by the use of technical aids, changes to
equipment or other working arrangements).

Examples of disabilities include, but are not limited to:
« Coordination or dexterity impairment
{e.g., difficulty using hands or arms, such as grasping objects or using a keyboard)
« Mobility impairment
(e.g., difficulty moving from one office to another, walking long distances or
using stairs)
« Blindness or visual impairment

{e.g., unable to see or difficulty seeing, glaucoma; however, do not include
yourself if you can see well with glasses or contact lenses)

« Speech impairment

{e.g., unable to speak or difficulty speaking and being understood)
« Deafness or hearing impairment

(e.g., unable to hear or difficulty hearing)
« Other disabilities

(e.g., learning, developmental and other types of disabilities)

Are you a person with a disability?
Yes |} No [ ]

F. Additional Data for Accommodation Purposes

Please specify how we can accommodate you to help you participate fully in the
workplace. Note that if we implement these accommodation measures, they will not
have a negative impact on your hiring, training, promotion and retention in our
organization.
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G. Voluntary Employee Participation

1) Please indicate below if you wish to have your employment equity self-
identification information used for particular employment equity initiatives.

Yes [] No [}

2) As part of our ongoing employment equity work, from time to time we ask
designated group members to participate in various activities (e.g., committees,
focus groups) to provide feedback on new programs. If you agree to be contacted
directly by the employment equity contact or a local human resources manager
for this kind of activity, please check “Yes” below.

Yes [] No []
H. Employee Comments

If you have any comments/feedback on our employment equity program, we would like
to hear from you. Rest assured, all comments will be kept confidential. Please contact
the employment equity contact by email ‘fcp-ee@tundratechnical.com’ or by phone
[613-627-0070, ext. 147].

L Employee Signature
Thank you for your participation!
Please complete and return this form via email to:

e e ——

Email. Fcp-ee@tundratechnical.com

4445505085 O eSS
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Federal Contractors Program
Report of the First Compliance Assessment

Employer Name: Tundra Technical Solutions Inc.
Primary Location: Toronto, Ontario

Number of Employees: 109
¢ Ontario~64

Quebec— 26

British Columbia — 8

Alberta—8

Manitoba - 3

* & &

Organization Overview:

NAICS : 5613 - Employment Services.

Tundra Technical Solutions Inc. provides staffing solutions and services. They serve a diverse
range of industries such as automotive, healthcare, retail, information technology, energy &
utilities, finance & insurance, construction, mining, telecommunications, transportation,
government, food and beverage, etc.

Key Dates — First Year Assessment

Initiated: 2017-12-01
Received: 2018-06-01
WFA: 2017-11-03

COLLECTION OF WORKFORCE INFORMATION

# %
Number of Surveys Handed Qut: 117 | 100
Number of Surveys Returned: 117 100
Number of Completed Surveys Returned: | 109 | 85.1

Company included six temporary employees who completed and returned the survey.

The questionnaire includes appropriate definitions.

The questionnaire or accompanying documentation indicates that an employee may
self-identify as being a member of more than one group.

The questionnaire has an employee identifier.

The questionnaire includes a question on gender if this information cannot be obtained
from payroll or personnel records.

X X

X X

Employment and Emplol ot .
Sochat Doveloprent Canada Developpement social Canada

Can;oosg%ﬁg



X

The questionnaire indicates that it is available in alternate formats upon request.

The questionnaire indicates that answering the self-identification questions is voluntary.
The questionnaire indicates that the information gathered is confidential and will only be
shared with others within the organization in order to carry-out employment equity
obligations.

The questionnaire indicates that employees can update or change information about
themselves at any time

Observations:

The self-identification questionnaire was reviewed and found to be in compliance by the
Workplace Equity Division of the Labour Program.

WORKFORCE ANALYSIS & GOAL SETTING

X

The workforce analysis was done using WEIMS.

The organization selected the occupational defaults for establishing external availability
estimates or provided reasonable justifications.

The organization selected the geographic defaults for establishing external availability
estimates or provided reasonable justifications.

The organization appears to have properly coded its positions using the 2011 National
Occupational Classification {(NOC).

The organization has set a goal for every designated group in every occupational group
where a gap was identified.

The organization has demonstrated that it has considered the following in setting its
short-term goals: the degree of under-representation, the availability, anticipated
growth or reduction and anticipated turnover in order to set a goal in each occupational
group where a gap was identified.

The goals set are sufficient to ensure reasonable progress by being above, or at
minimum, equal to availability.

Observations:

Empluyment and
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All short and long-term goals are set as per the market availability. Goals were set for
each and every gap respectively.

All goals are set in numerical and percentage format. For the purpose of this
assessment, only percentage format will be used.
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SUMMARY OF GOALS

Women

Workforce Analysis Results Goals
_ ) short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term term
(EEOG) Gap (1to3| (+3
years) | years)

# Description # % % % %

07 Administrative & Sr. Clerical -16 50.0 50.0 49.0 80.3

11 Intermediate Sales & Service -7 50.0 50.0 28.6 63.9

Observations:

e With regards to EEOGs 07 and 11, the company set the short and long-term goals at
50.0% even though the market availability 80.3% and 63.9%, which is aligned with the
Labour Program decision not to encourage organizations to seek representation levels
of beyond 50% for women to prevent occupational segregation and ensure that those
occupational groups are welcoming of all genders.

Aboriginal Peoples
Workforce Analysis Results Goals
. : Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present term | term
(EEOG) Gap (1to3| (+3
years) | years)
# Description # % % % %
02 Middle & Other Managers -1 3.0 3.0 0.0 2.2
Observations:

: Employment and

The short and long-term goals are set slightly above the labour market availability for
the gaps identified in EEOG 02. Meeting these goals will either eliminate or reduce the
gap thus ensuring reasonable progress is achieved in the short-term and maintained in

the long-term.

Ernpiol st
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Persons with Disabilities

Workforce Analysis Results Goals
, ) Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present @ term | term
(EEOG) Gap (1to3| (+3
years) | years)

# Description # % % % %
01/02 | Managers -1 5.0 5.0 0.0 4.3
07 Administrative & Sr. Clerical -1 5.0 5.0 2.0 3.4
11 Intermediate Sales & Service -1 6.0 6.0 0.0 5.6

Observations:

The short-term goals for the gaps identified in EEOGs 01/02, 07 and 11, are all set
slightly above the labour market availability. Meeting these goals will either eliminate or
reduce the gap thus ensuring reasonable progress is achieved in the short-term and

maintained in the long-term.

Members of Visible Minorities

Workforce Analysis Results Goals

. ] short- | Long- Representation | LMA
Employment Equity Occupational Group | Present  term | term

(EEOG) Gap (1to3 | (+3

years) | years)
# Description # % % % %
11 | Intermediate Sales & Service -5 40.0 40.0 14.3 39.6
Observations:

Empluyment and

The short-term goal for the gaps identified in EEOG 11 is set slightly above the labour
market availability. Meeting this goal will either eliminate or reduce the gap thus

ensuring reasonable progress is achieved in the short-term and maintained in the long-
term.
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RECOMMENDATION

| recommend that the employer be found:
Xlin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

e Tundra Technical Solutions Inc. has minor gaps in all four designated groups. Tundra
Technical Solutions Inc. is encouraged to adopt measures best suited to the organization
in order to ensure reasonable progress towards achieving its goals.

e Given the gaps in all four designated groups, it may be beneficial for this organization to
develop relationships with colleges, universities or other professional associations to
identify and hire qualified students or professionals from these designated groups.

Name of Analyst: Neena Sharan

Date: September 21, 2018

L
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Nyirasafari, Ange AN [NC]

From: Sharan, Neena N [NC] on behalf of EE-EME

Sent: October 1, 2018 1:29 PM

To: '‘Mat VanMilligen'; jonathanp@tundratechnical.ca’

Subject: Government of Canada Agreement Number: 10000478 — Notification of Compliance

with the Federal Contractors Program

Cette information est également disponible en frangais sur demande.
Dear Jonathan Prothero:
| am writing to inform you that the compliance assessment initiated on August 03, 2018 has been completed. As a

result of the assessment, Tundra Technical Solutions Inc. has been found to be in compliance with the requirements
of the Federal Contractors Program (FCP} under the Employment Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve employment
equity by surveying its workforce, conducting a workforce analysis and setting hiring and promotion goals where gaps
in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations below for your
consideration to ensure the ongoing success of the Tundra Technical Solutions Inc. employment equity program.

s Tundra Technical Solutions Inc. has minor gaps in all four designated groups. Tundra Technical Solutions Inc.
is encouraged to adopt measures best suited to the organization in order to ensure reasonable progress
towards achieving its goals.

« Given the gaps in all four designated groups, it may be beneficial for this organization to develop relationships
with colleges, universities or other professional associations to identify and hire qualified students or
professionals from these designated groups.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment four years
after the award date of your initial goods or services contract and every three years thereafter. The next assessment
will be initiated on August 03, 2021. Future compliance assessments will focus on the achievement of reasonable
progress in meeting the goals established in your organization's initial or updated employment equity submission.

When Tundra Technical Solutions Inc. is notified of a subsequent assessment, the following information will be
required:

1. Workforce data (Form1 to 6) at the national level.

2. A current workforce analysis; and

3. A completed Achievement Report that includes revised short-term and long-term numerical goals for any
remaining gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made since
the previous assessment. If reasonable progress has not been made, Tundra Technical Solutions Inc. will be required
to demonsirate that it has made reasonable efforts {o achieve its goals. We encourage your organization to develop
an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures 1o remove employment barriers;
tailored programs o attract and retain designated group members in areas where they are under-
represented; and

» the establishment of accountability mechanisms supported by senior management to ensure that goals are
met.
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You may also visit our website to access a number of tools. In particutar, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS). WEIMS can assist you in generating your
workforce analysis and contains other data analysis tools, including the Achievement Report, as well as a series of
training modules.

Should you require any further information regarding your organization’s obligations under the FCP, please contact
Neena Sharan at neena.sharan@labour-travail.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Tundra Technical
Solutions Inc. continued success in achieving a diverse and inclusive workplace.

Workplace Equity Team
Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdce.ge.ca
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Nyirasafari, Ange AN [NC]

From:

Sent:

To:

Subject:
Attachments:

Categories:

Good Day,

Mat VanMilligen <MVanMilligen@tundratechnical.ca>

August 3, 2018 418 PM

EE-EME

Tundra Technical Sclutions FCP-EE Workforce Analysis and Report

FCP- EE - Questionaire TUNDRA.docx; Summary Report.pdf; Detailed Report.pdf;
Tundra FP-Tmp-WEDFCPAchievementReportEN-20180131-FINAL (Updated).xlsx

Neena Responding

Blease find the attached {updated) information in support of our first compliance assessment:

1. Self-identification questionnaire

2. Results of workforce survey

3. Summary Report and Detailed Report

# of # not # Partially | # of fully of Temp Employees # of employees
employees surveyed | returned | completed | completed ho submitted presented in
and returned kcompleted surveys eports
ut are not
epresented in the
. - _ . eport
117 0 8 109

4. Acompleted Achievement Report file in Excel format, (Updated as per instructions)

if anything further is required at this stage, please let us know.

Best regards,

atthew Van

phone, B13-627.0070 eyt 147
amal myvanmilloen@tundratechnical.ea
focation, 25
wabsite, tin:

wowwy tundratechnical oa

stunsubscribe@tundratechnical.ca

From: neenasharan@labour-travailgo.ca <nsenasharan@labour-travailgo.ca> On Behalf Of se-eme@hrsde-

rhdecge.ca
Sent: May-25-18 3:11 PM

To: Mat VanMilligen <mVanmilligen

tundratechnical.ca>; se-eme@hrsde-rhdecsoca

Subject: RE: Tundra Technical Solutions FCP-EE Workforce Survey Questionnaire for Review

HiMatthew,
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Slease enier vour name o0 WEIMS as the second contact person and then we can communicate concerning all the
mwm / forms t%m ara ng u”md *w wtﬁ@r m do the aammmmt» A5 part of the fire wm;}i*aﬂm assesement 's;’{i}ﬁ are
cemedhraderhae

L Theseldendiiication guedtionpaiie uaed to conduct your workfone sunvey,
2. The results of your workforce survey including:
4 the number of emplovess that weie surveyed,
o the combined number of self-dentification questionnaires that were returned Blank, partially and
fully completed: and
4 the number ol fully completed and returned sell dentification questionnalres.
5. The workdores analysls resulls Summary Report and Detalled Beport)
4. Actompleiad behievement Report fle in Bueed formal that indludes the nlimerical shor e and lone torm
goals where Underrepresentation exists,

The first compliance assessment will comporise the analysis and verification of the documents your arganization
SUfmits to onslie they are complere and mest tne BOP ramdromente Moo wil be infarmad of our Hindings once 1he
assessment s completed,

Inorder to upload the flles In WEINS, import employee.tut file into WEIVS for a First Compllance Assessment

1 Fromothe WEINME Man Menu vase, Under Emplovees Tor (Name of Your Oreanization) select unload an
employes record set

2. Inthe lmport Emplovee Data page, under Add New File, next to the File to upload bow, click on the Browse
blittan,

B Lotowhere o saved vo emniovee B e n voor comnuter and celact the fille The emploves tut fie

will apoear 8 the Bile name bow (Lek on the GOpen buton Then click on the Upload bution

Under import Options, select the Period Start and Period End dates. You can use today s date for both

dates Select Compile Forms 2,4, & and 6 by Occupational Group Only.

Select include National Forms,

Select Complle Forms After Data Upload.

Select Uprdate amployees,

itk e import the unloaded flles buttan then dlick the 01 button

=

= .

You can find all this information in WEINS-Help, and go 1o FOP Quick Reference Guide for Contraciors and How 1o
create i files

U vou have any guestions please do not hesitate to contact us,

Regards,
Meena Sharan

Assessment Officer, Programme du travail
Emplol et Développement social Canada / Gouvernement du Canada
neena.sharan@labour-travail.ge.ca / Tél.  873-306-0405

Assessment Officer, Labour Program
Employment and Social Development Canada / Government of Canada
neena.sharan@labour-travail.gc.ca / Tel: 873-396-0405
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From: Mat VanMilligen [maliie:MvanMillicen@tundratechnical.ca]

Sent: 25 mai 2018 10:38

To: EE-EME

Subject: RE: Tundra Technical Solutions FCP-EE Workforce Survey Questionnaire for Review

Good morning Neena,

Many thanks for the quick reply. If | may follow up further to request more detail on the initial compliance
assessment proposed for the 4" of July with Jonathan Prothero; As | am taking primary ownership of gathering the
survey data, uploading to the WEIMS, and (obviously) reporting to Jonathan and seeking approval input on our
organizational goal setting, would it be more appropriate for me to be part of that meeting as Jonathan's
representative? If your practice is to conduct the compliance assessment at the executive level, | certainly don't
want to short circuit that process. If this is the case, | can give Jonathan a detailed brief of the analysis in advance of
the July 4" meeting. Please advise.

Thanks again for the quick follow-up,

Mat

From: neenasharan®labourdravail go.ca <nsena sharan®@labourdravailgc.ca> On Behalf Of ee-eme @hrsde
thdcegeca

Sent: May-25-18 8:49 AM

To: Mat VanMilligen <mVanmilligen@tundratechnical.ca>; se-eme@hrsde-rhdocgoca

Subject: RE: Tundra Technical Solutions FCP-EE Workforce Survey Questionnaire for Review

Goos morming Matinew

Thank you for sending a copy of the Self-D questionnaire for us to review. The questionnaire looks great
and als there (e no jgsue In distrinuting this questionnaice by earmal 1o gl the emplovess for full
distribution and timely response,

Thankyou anc 1 you have any questions sleade do not heditate 1o contact me. Have & oreat weekand

Regards,

Meena Sharan

Assessmant Officer, Programme du travail
Emplol et Développement social Canada / Gouvernement du Canads

neena.sharan@labour-travail.gc.ca / Tél. : §73-396-0405

Assessmant Officer, Labour Program
Employment and Social Development Canada / Government of Canada
neena.sharan@labour-travail. go.ca / Tel: 873-396-0405
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From: Mat VanMilligen [mailte: MVanMilligen@iundratechnical.cal
Sent: 24 mai 2018 14:20
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To: EE-EME
Subject: Tundra Technical Solutions FCP-EE Workforce Survey Questionnaire for Review

Good Day,

We have attached our Questionnaire for review and feedback. We have left the return information open as we are
planning to distribute via a dedicated emall address {which is intended to be an aggregate email for ali matters
related to the program). The form itself is set up to be distributed via hard-copy mail, and while | didn't see any
items in the FAQ, | wanted to confirm that we are able to distribute the questionnaire via email to ensure full
distribution and timely response to hit the program benchmarks. Please advise on this.

Otherwise, any feedback on the Questionnaire itself would be well received.

shone. 613-627-0070, ext, 147
smail. myanmiligen@tundratechnicalea
location, /8 g D

website, hit

dtundratechnical.ca
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